
 

CODE OF CONDUCT FOR STUDENT 

1.  75% of Attendance is Compulsory 

2. Students are compulsory to attendance and all internal Examination and          

class seminars 

3. Students are prohibited to participate in any processions functions, strikes, 

class boycott without permission of the principal.  

4. Strict action will be taken against the students who misbehaves with Teachers 

and staff of the college. 

5. Students are advised to maintain peace and discipline in the college and not to 

damage any assets of the college.  

6. Smoking, chewing of tobacco, gutka and supari is completely prohibited in the 

college vicinity. 

7. Use of mobiles is prohibited in the college campus  

8. Elections are prohibited in the college.  

9. Principal permission is mandatory for any academic programmes. 

10. Students should attend their classes with the prescribed DRESS CODE. 

 

CODE OF CONDUCT FOR TEACHERS 

1. Every Teachers should be punctual. 

2. Every Teachers should attend the classes regularly. 

3. Prior permission should be taken before casual leave. 

4. Syllabus should be completed within stipulated time. 

5. Teachers should teach  in both Kannada and English Language. 

6. Use of mobile in classroom is strictly prohibited. 

7. Teachers should conduct periodical examinations. 

8. Evaluation of papers, allotment of IA marks should be based on University 

norms.  

9. Teachers should adheres to the UGC and State government workload 

norms. 

10. Teachers should attend all examination work assigned by University. 

 

 

 

 

 



 

 

CODE OF CONDUCT FOR ADMINISTRATORS 

1. Administrator should provide effective academic and administrative 

leadership to the institution  

2. The principle of decentralization  and participative management should 

be followed in the institutional practices 

3. The administrator should look after the effective implementation of E- 

Governance in the different areas of administration. 

4. The college administrator should fulfill their duties and responsibilities 

effectively  

5. The administrator should not make any discrimination among the staff 

members  

6. He should facilitate all supportive aids for the teachers for effective 

teaching  

7. Administrator should ensure the welfare of the staff members. 

8. Administrator should respect the rights of the colleagues.  

 

 

 

 

 

 

 

 


